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Equalisation – A victory for common
sense?
The Court of Appeal has reached a landmark determination in a key pensions
equalisation case that will have the pensions industry heaving a sigh of relief.
In the case of Foster Wheeler v Hanley the Court was asked by the sponsoring
employer to clarify how, in practical terms, the pension scheme should pay benefits to
members in line with its sex equalisation provisions. The rules of the scheme used to
provide different retirement ages for men and women - namely 60 for women and 65
for men. The effect of the Barber v Guardian Royal Exchange judgement, which
applied from 17 May 1990, was in effect to equalise the normal retirement ages (NRA)
of men and women to age 60, in schemes which had such a disparity, from the date of
the judgement until an effective amendment was made to provide for an equalised
retirement age. In the Foster Wheeler case this occurred in 1993 when the rules were
amended to increase the retirement age to 65 for all members. This reflected the
common approach that many pension schemes adopted although it inevitably resulted
in a pre and post amendment period during which a different retirement age applied.
This period is often referred to as the "Barber Window".
The Court was asked to rule whether the scheme should provide all benefits in full at
age 60 for members who had some pension rights calculated in relation to an NRA of
60, or whether those benefits with an NRA of 65 could be actuarially reduced for early
payment. (Payment before age 65 also required company consent.) An alternative
was to split the benefits so that those accrued in relation to an NRA of 60 were paid at
age 60 and those built up in relation to an NRA of 65 were paid at age 65 (although the
scheme rules did not contain a provision to split benefits in this way).

In summary, the Court ruled that company consent could be dispensed with
and all benefits paid at age 60 but those benefits built up with reference to an
NRA of 65 should be actuarially reduced.
The judgement relates to the specific terms of the particular pension scheme which
contains a rule allowing deferred pensions to be paid before age 65 with company
consent and with an actuarial reduction for early payment: this provision is present in
most schemes but is not universal. The judge considered that the solution of a split

pension would provide "substantial interference" with the provisions of the scheme in
this case - but that is not to say that this solution would be inappropriate in all cases.
The judgement does provide useful guidance for employers and trustees of other
pension schemes. Following these principles, Court approval need not normally be
sought for equalisation decisions: trustees should instead adopt the guiding approach
to make "the least substantive alteration to the provisions of the scheme that is
compatible with the required equalisation" but be mindful of the need neither to create
any detriment nor to generate a windfall profit. In other words, the need is to create
fairness.
In the light of this judgement trustees should consider how they are dealing with
scheme members with Barber Window service. In some cases modifications may be
needed.
If you would like to discuss this Pensions News, any other pensions issue, or any
pensions dispute matter, please speak to the Partners listed below.

Francois Barker
Head of Birmingham Pensions
Email:
francois.barker@hammonds.com
Direct Line: +44 (0)121 222 3584

Catherine McKenna
Head of Leeds Pensions
Email:
catherine.mckenna@hammonds.com
Direct Line: +44 (0)113 284 7045

Wendy Hunter
Head of London Pensions
Email: wendy.hunter@hammonds.com
Direct Line: +44 (0)207 655 1119

Steven Southern
Head of Manchester Pensions
Email:
steven.southern@hammonds.com
Direct Line: +44 (0)161 830 5172

Emma King
Head of Pensions Disputes
Email: emma.king@hammonds.com
Direct Line: +44 (0)121 222 3103

WWW.HAMMONDS.COM
If you do not wish to receive further legal updates or information about our products and services, please write to: Richard Green, Hammonds LLP, Freepost, 2 Park Lane, Leeds, LS3 2YY or email
richard.green@hammonds.com.
These brief articles and summaries should not be applied to any particular set of facts without seeking legal advice. © Hammonds LLP 2009.
Hammonds LLP is a limited liability partnership registered in England and Wales with registered number OC 335584 and is regulated by the Solicitors Regulation Authority of England and Wales. A
list of the members of Hammonds LLP and their professional qualifications is open to inspection at the registered office of Hammonds LLP, 7 Devonshire Square, London, EC2M 4YH. Use of the
word "Partner" by Hammonds LLP refers to a member of hammonds LLP or an employee or consultant with equivalent standing and qualification.

