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3. INCENTIVE EXERCISES
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HIGH EARNERSs’ TAX RELIEF
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4. ABOLITION OF PROTECTED
RIGHTS

From 6 April 2012 protected rights
will no longer exist: post-abolition
they will become ordinary money
purchase benefits. Contracting-out on
this basis will no longer be possible.
Employers and trustees should
consider with their advisers whether
any changes to scheme rules are
required and what communications
to members will be necessary.

. Hammonds



% S NNUITISATION
e ent for p
willpb ercrhz;;se n an u:tyi)y:
( Tirransmonal o 231 :
€ferrg| el
- SZ n entprop?)asi}ll e
e - n solutionssfo
pgrchase rust - o r
Whethe e .
el ext(a erx:blIlty w'II0 S
oie o - II b Offereq
= , alth,
Ptake js |, likely to b:gf?i h
g

9. SPECIAL PURPOSE VEHICLES

Companies with DB pension
schemes may seek to plug funding
deficits by using special purpose.
vehicles created uniquely to provide
financial backing to the scheme.
These often involve property based
solutions, but can include other
company assets (maturing whisky
has reportedly been used in one
case!). Employers and trustees need
to ensure that such arrangements are
legally watertight.

FURTHER INFORMATION

8. EUROPE-WIDE DEBATE

The European Commission’s Grgen
Paper “Towards adequate, sustalnabil‘e
and safe European pension systems
seeks views on how to successfully
meet current pensions challenges, ;
including those arising from an ageing
population. It also considers the need
for an EU guarantee system to address
pension scheme failures. Given thqt the
implementation of any propgsals YvnH be
highly controversial there will be little
impact on schemes for some time.

For further information please contact any of the partners listed below or your usual

contact in the pensions team.

Francois Barker

International Head of Pensions
Head of Birmingham Pensions

T: +44 (0)121 222 3584

E: francois.barker@hammonds.com

Catherine McKenna

Head of Leeds Pensions

T: +44 (0)113 284 7045

E: catherine.mckenna@hammonds.com

Wendy Hunter

Head of London Pensions

T: +44 (0)207 655 1119

E: wendy.hunter@hammonds.com

Steve Southern

Head of Manchester Pensions

T: +44 (0)161 830 5172

E: steve.southern@hammonds.com

Emma King

Head of Pensions Disputes

T: +44 (0)121 222 3103

E: emma.king@hammonds.com
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