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According to a ruling of the High
Court, Financial Support Direction
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4. COMPROMISING PENSION RIGHTS

The Court of Appeal has confirmed

that section 91 of the Pensions Act
1995 (which prevents a member

from assigning, commuting,
surrendering or charging pension
rights or entitlements) is not a bar

to compromising disputed claims
over the existence of pension rights.
This had been the subject of some
doubt following a controversial High
Court ruling to the contrary in a case
involving the IMG Pension Plan. /,/
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e view tgla ?u:da ver-em : Under new Regulatory guidance,
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9. EMPLOYER-RELATED INVESTMENTS

A change to employer-related
investment regulations means that
certain investments, such as the
assets underlying collective investment
vehicles, are now included in the
scheme’s 5% self-investment limit.
These were previously exempt. The
Regulator has outlined its expectations
on the measures that trustees

should take towards (i) assessing

and monitoring the scheme’s self-
investment limit and (ii) non-cash
funding strategies generally.

FURTHER INFORMATION

10.
64p C
Rit. Eck
)7 2
Wi(/j[;ryt - grl 1 BEFORE \\
king in ke j¢ tf? Qding th )
Sche ar Ub/icatl g laSt Stat Is, but We

For further information please contact any of the partners listed below or your usual

contact in the pensions team.
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