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3. INVESTMENT DE-RISKING
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5. HIGH EARNERS

icti ions tax relief
Restrictions on pensions @
for high earners are changing from
April 2011 Changes proposed .
by the previous Government Wi

ected
be scrapped and are exp
to be replaced with a new ann%alThe
allowance of £30,00Q . £45,00 .dl
anti-forestalling provisions (broadly
affecting those With €
of over £1 50,000) will re

until April 2011.

main in force

ith an annual income

2. ENHANCED
:
EXERCISES (ET\';)A NSFER VALUE

changes to A
S19, ¢ i
: : » COmpan
EoTt\:/onglol.er Whether anypprolzzsneed
Will impact on their pg| acc?gunt

4. TRANSITIONAL REGULATIONS

Rule amendments may be required
before 6 April 2011 for schemes

that did not amend their rules when
the tax regime changed on 6 April
2006 (otherwise schemes may face
increased liability). Action should also
be taken before this date by trustees
who wish to preserve any existing
power in their scheme rules to make
payments to an employer.
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9. RECORD-KEEPING

The Regulator is taking a

“strengthened approach” to member

data accuracy. lts new guidance
aims to improve standards and

further measures may be introduced
if improvements are not noted. Data

controls should be assessed and
data sampling should take place.

Data cleansing is also essential for

those schemes in buy-out or if an
ETV is contemplated.

FURTHER INFORMATION

8. DC GOVERNANCE

The Regulator’s DC focus is
apparent in the new guidance on
internal controls and record keeping.
Employers with contract based
schemes should consider appropriate
monitoring of administration and
investment performance. Employers
can apply for the NAPF Pensions
Quality Mark, if their scheme
satisfies certain governance and
communication standards and
minimum contribution levels.

For further information please contact any of the partners listed below or your usual
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